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I accept that as Head of Academy at Morley Place Academy I am responsible and 

accountable to the Accounting Officer Mr Paul Tarn for ensuring that the academy trust 

delivers good value in the use of public resources. I understand that value for money 

refers to the educational and wider societal outcomes achieved in return for the taxpayer 

resources received. 

I set out below how I have ensured that the academy trust’s use of its resources has 

provided good value for money during the academic year. 

The academy has continued to access and source a wide range of support and CPD to 

improve the quality of teaching and learning across the academy, this has included 

attending network meeting, SENCO networks, early reading workshops, science strategy 

training. As a result the profile of teaching has continued to strengthen and the trajectory 

of improvement seen in outcomes was set to continue.  

Morley Place has accessed specific support provided by Trust Directors of Learning to 

further improve the quality of provision with a particular focus on reading and developing 

the curriculum. The impact of this support is evidenced through a wide range monitoring 

which evidences pupils reading books matched to their phonics ability, as well as their 

knowledge around different topics and current issues. Rigorous phonics screening has 

ensured that pupils are receiving the appropriate intervention and support to improve 

phonic knowledge and early reading skills.   

In order to support improvements in the teaching of reading, the academy has invested in 

the purchase of phonically decodable reading books linked to the phonics catch up and a 

range of books to support children’s love of reading. The academy has also invested in a 

wide range of topic books to further enhance the curriculum provision.  

The academy has purchased a range of educational resources to support the 

development of the wider curriculum. This includes a programme to support the delivery 

of the PSHE curriculum and an online resource to develop a robust IT curriculum.  

The academy has continued to commit financial resource to upgrade the IT equipment 

within the academy. This impacts on the efficiency both in the delivery of the curriculum 

and in ensuring that all other functions within the academy are carried out in a timely 

fashion.   
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The staffing structure is regularly reviewed in order to maximise the impact of human 

resource on educational outcomes. Our family support worker ensures that families are 

well supported, and that attendance continues to improve. 

All staff have received CPD to enable them to deliver the Thrive approach across the 

academy during the next academic year. This programme is designed to support pupils 

in managing their own health and well-being.   

Teaching assistants continue to work effectively alongside teachers to deliver a wide 

range of interventions to enable pupils to make more rapid progress both academically 

and socially and emotionally.   

In May 2021, the academy received a monitoring visit by HMI, which converted to a 

Section 5 inspection. The academy was graded as being ‘good’ in all areas. 

 

Signed:                                                                                            Date: 10/09/2021 

Name: Lauren Penny 

Head of Academy             

 

                        


